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The Education Contc’;:

The educational system of Bangladesh can
boast of 120 thousand educational
institutions, 30 million students and 900,000
teachers. These numbers do not include
hundreds of private proprictary educational
and training institutibns and some 50
thousand non-formal primary and preschool
cducation centres run by NGgs, serving about
2 million children from poor families. With
about 15 percent of the government budget
aflocated to cducation in recent years, it is the
single !ar?csl iten of government spending.
The total private spending of families,
according to Education Watch studics, equals
the government budget even at the ?n'mary
level, which 15 supposed to be available at no
cost to parents. How does the huge education
enterprise serve the nation? And how do the
tcachers, the central figure in the sysiem,
serve the leamers? An equally relevant
question 8 - how does the system help the
teacher to serve the pupil?

The Srate of the Development of Teachers
The professional development of teachers
cannot be considered in the abstract - oulside
the context of the larger society and the
cducation system.

The Primary Level

There are about 17,700 government primary

schools and 42,700 government assisted

rcEIstcrc_d and a small number .of other
schools, including 6,700 ibtidayee madrasa at
the glmnary level, which served 16.2 million
children { clases 1-5) in 2005. The numbers of
teachers in the government and various non-
%ovcmmcm schools were 162,000 and
83,000 respectively, a total of 3¢§,GE}G. The

number of women in the total was 124,000,

Education Watch study and government

statistics show that:

- Over 90 percent of the primary schools
ran in two shifis; three hours in the
moming for classes one and two and four
hours in the aftermoon for classes 3 to 5.
Learning contact hours are less than half
of the intemational norm of about one
thousand hours in a year.

- Aproactive policy of female recruitment

brought the ratio of female teachers to 37

percent.  Required educational

ualifications .are SSC for women and
SC for men, although men with college
degrees are increasingly being attracted

+ . into’primary school teaching. .

- At the prima?- level, the 'average
s}pggging per child on private tutors 1$ 7k

- Professional training consists of a one-
year certificate in education training
offered in 54 Primary Training Institutes
after teachers are employed by the
school. About two-thirds of the teachers
have reccived this training. In-service
short subject-based training 1s conducted
through Upazila resource centres (URC).

- Education Watch reports { 2000 and
2003/4) and other studics indicate the
ieacher training programe carried out in
PTis, URCs and the school-cluster
refreshers arranged by the Assistant
Upazila Education Officers have. not
resulted in a significant difference in
clessroom practices, and  more
importantly, in student performance.

The Secondary Level

There were 18,500 secondary schools and

about 9,000 madrsas at the secondary level

(classes 6463. serving 7.4 million and 1.6

million students respectively in 2005,

Teachers in these two types of institulions

were 238,000 and 98,000 respectively. The

numbers for women teachers werc 48,000 and

10,000. (BANBEIS 2006)

Education Watch 2005 regon provided insight
about the situation of teachers in the
government-assisted secondary schools, which
constitute 98 percent of all secondary schools:
- More than 84 percent of the teachers
reccived the monthly salary subvention
{equivalent of the basic starting salary for
government school teachers) paid by the
government to teachers of non-
overnment  schools and madrasas.
nder 18 percemt of the teachers

were women.

Teacher Status and Studer,
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. Fiﬁi cight percent of sccondary lfevel
teachers had a bachelors’ degree and 26
percent had a master’s degree. On the
other hand, 16 percent of the teachers had
the higher secondary certificate (HSC) or
lower quaiifications. On an average
secondary teachers had 14 years o
schooling. ‘

- Nca;:g 44 g::rccm of the graduate teachers
{ with bachelor or fazil degree) studied
humanities for their graduate degree, a
fifth studied science, B percent studied
commerce, 6 percent studied social
sciences, and over 22 percent studied the
Islamic curmiculum in madrasas.

- The performance of teachers in public
examinations indicates a low level of
academic achievement of teachers at the
secondary level. Fifty-seven percent of
the teachers claiming a bachelor's level

ualification cither were placed in the
third division or they dédp not take the
final examination. Simijarly, 39 percent
of the teachers claiming HSC/alim
ualification were either placed in the
third division or did not sit for the final
examination.

- More than half of the secondary school
teachers had .no professional training.
Thirty four percert of the secondary
$c 9;! teachers. had the B, Ed. Degree

. apq'Z pertent had MEL N

- Parents spent on average Tk 4,000 per
year per secondary school smdent in
private tutors’ fees in addition to other
educational costs..

- A straight arithmetic calculation of the
student-teacher ratio was  29:1 at the
aggregate fevel. However, with 10
percent average daily absentecism of
teachers, a large proportion of teachers
teaching subjects for which they do not
have educational qualification, and
multi-level  schocling  in many
institutions, the overall arithmetic ratio
does not represent cffective teacher-
student ratio i classrooms.

- The main professional training
programme  for secondary teachers
consists of onc year post-graduate
training leading to B.Ed. offered through
13 govemnment teachers’ training college
and over 50 private colleges of varying
standards. .

A Framework for Teacher Development

A conceptual framework for professional

development of tcachers should pay attention

to at icast four key components - the cssential

- attributes of a good teacher, the continuum of

professional development, taking advantage
of the ICT potential, and a supportive
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