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New National -
Pay Scale

It is undﬁrstnod that Nw
National Pay Scale is going”
to be.introduced by the Gov-
{7 ernment shortly.- Being an
: .EIIIPIB}’EE of BCIC I would Hke
10 express the following views
{ .regarding the New National -
'|' Pay Scale. -
| 1)} Gemera] Educﬂl.iun :

._ Educatmn_ls the bag.:k bon#
of 'a country. Before introduc-
ing the New' National Pay
Scale emphasis should be
given on the education, other-’

l Wise our. natignal develnpment
will be at stake. It-has been
F expericnced that_due to pover-

to accept the job of g Clerk
. having Post Gradiate- DEEFEE
. when they deserves -either -
 Supervising Scale or Scale of
Jr. Officer. As a resuli ﬂ;lis
anomality such employees do-
not -get satisfaction. I, there

fore, fcel that there should

be Educatmn Mlm\ance fﬂr -
such Empluyees i " iy

N ‘I‘echmcal Educatlun

"There is a ‘gulf of . dlfftrcnce
hufween general education and
technical education.” So, New

}- Naticpal Pai;f, Scale mdy be

T ey

s i

ty some peoble are compeilad " L

'H::;m,

introduced ‘on the bas:s of

Technical Education,” In this
context it may be noted that

~ those who obtained diploma
ar . CertiflcatEm—Sccretanal-

Scu:nce are undoubtedly more

‘“Eﬂiment than fhat of private

institute’s stadent. T urgeupon

. the Government to intfoduce

Iew National Pay Scale se-

paraicly for the . techmcalla.r.

- educated person or Technical
- Allowance. should be gnren to

. those-whd are. skilled in Short-
‘hand and' Typing;  which will

4ingpire” them o work mnrc

- vi’gnrnu»!y .
3 Abclition of Stenu-'l‘ypist ,

- Post ¢

+

There  is ‘no need for two |

- post nantely. Stenn—T}fplst and
Stenﬁgrapher hecause the func-

tion .of the two arc same. So.
Stenu-lypist post ™ shcrmd “he-
abuhaheﬁ In. dev:,lnpeﬂ cnun-_

N iries, like Am&rica
only ' post uf Office Secretary’

‘there s

instead of' Steno-Typist or

Stenugrapher like ours. New .

-National Pay Scale should be

differcntiated for the aforesdid .-
post on'. the basis . of -educa- -
~ tional- quallﬁcatmn If we g’ their cu*ﬂperatmn W1thuut au?j
~phasis on ﬂducatinn in .this .
. regard, -official Eﬁmency and.
;.'r.kﬂledness will . be increase as
Swell ast it owill o spire” the.

Secretary {o learn  more &nd
TGGTE. -
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4) Emolmnent Dismrlty: |

There . is a gulf jof d:l’ferencei
between a lnwerﬂ grade ‘em-
. ployee .and h_ gggr_gmde em.E

7 ployee.. The .present * structure
of - pay” 5‘:31&:{]5 < absalutel_?

."'--abqurd and un]ushflable Em-

. olument dmparlty ; shnuld be:
' removed with a view tg ine
creasing the skill and efficl-
. ency among the. emp.lﬂyees be-
cause smooth nfﬁcml ~works
depend’ on emplnrew- mental’

" peace: ntherw:se employees
| _.unrest.fgrlevances Will be In-.

Creased day by day for. Wh:chE
our .. national -.:development.
| W1H suffer in the long run.

5)" Control of Prine Spiral. '
ing of Cmmmdity .

It has been: quer ed’ luatl'

- if. Government i mcreast:s wages

" of the peoples*"servant‘ our

n ‘l-\.l"q_'lh

bus:nessmcn generally ) increar ]
ses the price nf ‘the essenhall

. -commodity whunsmally Gov-

- ermment  should *take drastic;
action ngamst these uncrupo-

hus - buslnessmen ¥ In thls Ire-:
gard, people - should extend

' party afﬁhation
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