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”Teachmg Techniques At University

HE-methods like lecture, semi- .
nar and group discussioris help,
the students to obtain knowledge as
clearly as possible. But the fact re-

- mains that these are based on hear- "
'- mg only, whatever may he the un-

ﬂﬂlblglllt}’ of the language used in
- these methods. The students can be

: stlmu!ated more if they can directly
4Asee symbols of the tnformation is

piven.
In fact, teachlng can be made more

| effective if the means of communica-
| tion is a combination of “hearing,
" seetng, looking and visiting. The

interplay of looking and hearing
more clearly influences how well

~ A people learn.” A good -teacher,
-therefore, has to adopt the combina-

tion of hearing and seeing. A good
teacher is a good explainer of prob-
lems to the students, But this service
. of explaining cannot be made fully
effective through mere talk or discus-
sion. Here, if anywhere, the use.of
audio-visual materials is essential. By
using them, “he can bring the world
to the classr_nﬂm” and explain with
much less verbalism reguired to

» ¥ make the students understand what
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the world is. d
Thus the central idea of the audio-

; visual technigues is that mere read-

Ing and hearing cannot convey the

F Y full meaning of a topic as directly and

castly as desirable. ‘It emphasises that

Zall teachings can be greatly improved
2 by the use of such materials because

they can help make the learning
gxperience memorabie,
These audio-visual materials, as

. know, are verbal symbols (chalk

buard flat maps, diagramms, charts
etc.}, recordings, radio, still-
pictures, motion pictures; television,
exhibits {photograps), field trips, de-
monstration, model, imitation and
direct experiences {making a piece of

| furniture, preparing meals, taking a
trip) and many others.

Audio-visual methods may be used

tn 2 large scale at the schools. But its |
{ use at the universities and colleges
'| may be limited. It need not be used

in every teaching situation as the

‘| students are -more mature.

However, the teachers who wish to
use the audto-visual materials intel-

% ligently have to make a plan, carry
| out the
{ cffectiveness. For this, they have to
| be good planners,. organizers and
{ cvaloators and so they havc tu be

plan, and then judge its

well-trained.

In the case of Bangladesh, even
after knowing the value of the use of
audio-visnal matenals in making the

| teaching more effective and direct, it
has not yet been a regularly used -

method, particularly in the Aris and
Cnmmercé faculties. The main

reasons, in my opinion, are:
(a) Lack of audio-visual materials -

 which cannot be obtained for want of

finance; (b) even if some materials
can be obtained the inertia ‘that

igeneraﬂv prvails in our, mjsututmnﬁ
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this will be
“spoon-feeding” which stands as a
great bar to develeping originality of
the students. -Again, the nature .of
the notes should be taken into con-
sideration. It should not be exhaus-
ave. It should be 1 the form of
outlibes or short summary

der to understand.
Some teachers do not like to take
the pains to prepare these kinds of-

notes for helping the students who!
are sometimes drowning ‘down for
want ef reading -materials. - Those
teachers who are willing to take the'
pains are often discouraged for want*

of adequate logistic support such as
typists, papers, cyclostyle machines,

photostat machines etc. The sooner.

the -reading matenals, specially on
the difficult subjects are obtained the
better it is for both, students and
teachers. But the question of re-

source constraint will arise again and .
‘again in a country like ours. So, until
we can procure the necessary reading -

matenals m sufficient volumes, the
teachers must be assisted with the
supporting matenials required for
note-giving,

Laboratory Classes : Orgamsatmn
generally ivolves  cooperative
efforts by a number of people to
achieve some purpose. It is obvious

that the efforts of different persons - porary. This will not. induce the

students to work spontaneously and

must be according to a preconceived
plan if the puzrpose in hard is to be
accomphished. Otherwise, there is
sure¢ t0 be confusion, conflicts and
working at cross purposes. So there
must be a plan of action and this is
called organisation.

In case of university and college
teachers, organising the laboratory/
tutorial classes means planning how
the classes wili be held, where by
whom and when these will be held,
This kind of planning involves the
grouping of students, physical facili-
ties of the laboratory classes, the

expenence and ablhty of the teachers

to be placed in charge and the

. preparation of time schedule proper-

ly. All' these seem tp be not 50

difficult tasks but in case of .Bang-

ladesh, there is a dearth of proper

laboratory classes, experience and,

above all, physical facilities including
sctentific equipment particularly at

the colleges. So these will have to be

done caretull}r 50 that tht:rc might bc
no confusion.

Last but not the least, component
of the subject namely, “teaching
technique” is supervision of the

laboratory/tutorial classes. Itis a fact

that even a well-organised laboratnry

i class wiil fail to deliver the goods in.
the absence of proper supgrvision by

the teachers concerned.
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of the
“topics which are comparatively har-

+

the supervision as effective as i

ought to be? In answering such a -

qucsuun we come to the concept of
supervision that should be applied by
a supervising teacher. There are two

goncepts — the straditional ¢oncept -

and the modern concept. |

The traditional concept empha- -
sises the idea of “stricter checking”
and “greater restraint”. In other

words, excessive coercion plays the -
predominant. role in the traditional

approach of supervision.

~ The traditional approach of super-
viston what McGregor has named as
theory ‘X' is ratiopalised -on the
following grounds: first, the average
human being has an inherent disliks
for work and will avoid it, if he can
Because of this human tendency ic
dislike work, most people need to be

goaded and dlrecteﬂ to get them to -
put forth adequate efforts toward the

achievement of the objective, here
lerning. Second, participative learn-

ing by teachers and students may -

lead to some problems of discipline,
and conflicts. Third, becanse of edu-

. cational s;uperiurity,_ the supervisor
1.e. the teacher should have the right

to work -unilaterally. o
On the whole, the traditional con-
cepl of supervision is authoritartan.
This concept may bring some good
results but these will be purely tem-

after some time, there may be reac-

tion among them and* they may be-

fess attentive,
ThEL modem concept

stand-point, meaning thereby. that
while the supervisor makes it clear to
the studf:nts what should be done, he
uses ‘power’ and oot ‘authority’ to

iduce them to act according to his
direction: Further, he should provide
favourable conditions of work in the
laboratory and then he will find that

the students will like the -work and -

come forward to undertake it spon-

taneously. - Finally,” the ‘Y’ theory .
assumes that human beings generally

do not dislike work.

~Not Fault-finding

What is emphasigsed by the modern
concept is that supervision finds fault
and it is not fault-finding. It finds
fault in the sense that it does not
uncarth bad situations only, but also
finds out constructive and helpful
suggestions. Supervision should {ry

to get at the reasons for any failure
on the part of students so that we can

correct them. A good supervisor will
not find out the defects only but will

indicate the remedies. For this, the
. supervisor-will have to sit mthuthem -

dlscuss with them afﬂ help them to.__tian #Mm._ﬂm.mmﬂai_‘

which -
McGregor has named as theory ‘Y’
views the problem from a democratic .

working, there will be little need for |
enforcement. The students wlll wnrk ;
sponstaneously.

The modem mnoe;n should he
applied in our universities and col-
leges. We should-try to improve the |
situations so that the modern concept
may be applied fuﬁ}' in course of
time. ;

* In order to apply the modern '
concept ‘successfully, a supervisor -
and a teacher, according to professor 1
J.M. Phifner, should have the thi-

. lowing qualities:

a. Command of job-content which
means expert knnwledge of the word |
to be supervised. . ‘

b. Personal quahﬁcannns which °
are a cooperative spint, evenness of
temper and due performance of -
dut}' -

'¢. Froper teachmg ability. ,

d. General out-look which means
that the supervisor should have faith
in and enthusiasm for the work with
which he is concerned so that he may
be *able to inspire and lead those

*working under him. .

- ¢, Courage and fortitude which
jmpiics that the supervisor should
not be efraid of taking responsibility |
and acting decisively. This, however,
must not degenerate into want of.
caution, |

{. Managenial technology wlnch
means capacity to organise, coordin-
ate and direct.

g. Cunosity and intellectual ability
which mean an attitude of alerthess
and flexibility and not being impes;

.vious to.new ideas and practices.

h. Ethical and moral mnmdera-,

~ tions.
Finally, the span of supervision

should be taken' care of. An ideal™
span of control is an important factor |
for making the supervision effective.
Span of control 15 nothing but the -
span of attention applied to the work
of supervision. It refers to the num-
ber of students a supervisor can
effectively supervise. .

There 15 no agreement among the
writers on span of control i.e. about
the exact number of persons who
may be supervised by a supervisor
effectively. It varies with four fac- -
tors: function, personality, time and
space. In case of the laboratory
classesigrm.p, ideally, the number
may vary from 8 10 12, But since is
our country the number may be

y

+ higher than the ideal one because of
- limitations. . It may, however, be {

noted that it should not be much °
. higher because ini.that case the pur- |
pose of supervision cannot be
achieved, |
Conclusion : Any snmety is nnt
static. It is subject to change. The
teaching techniques are also no1 sta-
tic. They may be changed from time
to time with a view to enhanmng the -
quality of teaching at our unjversities
and colleges. |
Already in the intellectual ferment

generated by the rapidly changing -
situation in-the-fieldof hip her-oduon—
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