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-moral, merit and i‘:rnfessional norms. Thig point is

_and thelr curricula evidently . need recasting in’
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/" More teachers.
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‘|to tinker with in a perfunctory fashion. =~ =
|~ The label “op, priority” ouidbe'&éqhea.to‘hmj
[ been Stamped ‘on. the question, when not only the!
Education Ministry in ils in@iVilival eapacity ut the |
Council of Ministers collectively gave clearance for ;
filling up five thousand. vacant ‘posts - of primary
fteachers, a- matter’ which remained suspended due |
to an earlier bai on recruitment. On'the fage of it'
the decision may seem tohave been taken to' remove

[the immediate constraints encountered by many.

Ioutljring primary schools due to * shortage” of tea- |
chers. But this deserves to be Iookeg at a little more,
. deeply vis-a.vis the perspective of Primary educa-’
b tion envisioned by us. Phase-by-phase government ;
» Técruitment of teachers should be an integral pert!
+ of the broader strategy to providé for a large num.’
- ber -of ‘instructorg in-addition’ to the existing staff,
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- The fact that & substantial number of vacancies
- arise out of the exit of employed teachérs adds a
-significant diménsion. to the question of teacher re-’
‘crultment for this area of education. Future:

appcintments in the teaching line need be so mads’

as to dllow no frequent exodus of - teachers " from !
: their profession. There must e a recruitment prin-

i ciple héiping to dlﬁerentiate between the candidates .
i who promise to last ag teachers and those who are 1

ment.” The latest psychological and aptitude test .

 merely making an.attempt for stop.gap. employ- |
- metheds have to be applied to those. intending to

_be teachers even though they may have diplom t
“awarded to them by the training institutes, s

ing institutes themselves must be cautiously selec-’
tive to choose their students on the basis of certain ’;
‘stressed-to avoid any serious dislocation ‘in. ﬂﬂ!
‘availability of teachers when we are in the midst of |

‘hnplementmg -. tPE Pﬂn‘fary edi:catiﬂn-_ pmgrame }
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. But'dertainly We must have enough teachérs. to

chaose, from angd this i8"Viliste we'are faced with,

the challenge of annually turning out adéquate num:'
ber of them.from. the training centres. The existing |

_temhér tmiliing ﬁleitutﬁ--afe 3. few m . number,§
‘these are themselves short-handed and shoft.teoled,

by

grder to be consonant with the pmpmdimpmm

: icﬂntEnts of ?ﬂmanf education '




